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Economic dismissal: notice of dismissal and termination of
employment contract

Verified 15 November 2024 - Directorate for Legal and Administrative Information (Prime Minister)

Where the employer decides to dismiss an employee for economic reasons, he shall notify his dismissal by

registered letter with acknowledgement of receipt. The 1" submission of this letter by the postal services sets the
starting point for the notice. Does the employee have to give notice? We're doing an update on the regulations.

Does the employee have to give notice of an economic dismissal? ~
Yes, the employee must normally give notice. The contract is not interrupted from notification the economic redundancy.

However, the employee does not give notice in the following cases:

Waiver of notice by the employer. In this case, the employee does not work. He is paid by the employer as if he had worked until
the end of the notice period.

e Acceptance by employee of professional security contract (CSP)
(https://www.service-public.gouv.fr/particuliers/vosdroits/F13819?lang=en) , a reclassification leave
(https://www.service-public.gouv.fr/particuliers/vosdroits/F2906?lang=en) or a mobility leave
(https://www.service-public.gouv.fr/particuliers/vosdroits/F16676?lang=en) .

What is the starting point for the notice of dismissal? ~

Economic redundancy is notified by registered letter with acknowledgement of receipt.

The date of 1" presentation of this letter recommended by the postal services sets the starting point of the notice of dismissal.

Does the employee receive compensation following an economic dismissal?  ~

At the end of his employment contract, the employee receives his last salary.

He shall also receive the following allowances or sums when he fulfills the conditions:

Severance pay (https://www.service-public.gouv.fr/particuliers/vosdroits/F987?lang=en)
Compensation for notice (https://www.service-public.gouv.fr/particuliers/vosdroits/F24660?lang=en)

Compensatory leave with pay (https://www.service-public.gouv.fr/particuliers/vosdroits/F24661?lang=en)

Additional compensation said supralegal (in particular in the case of job protection plan
(https://www.service-public.gouv.fr/particuliers/vosdroits/F2811?lang=en) or voluntary departure plan)
¢ Financial contribution provided for in the event of non-compete clause
(https://www.service-public.gouv.fr/particuliers/vosdroits/F1910?lang=en) .

What documents did the employer hand over to the employee at the end of
the employment contract?

The employer shall provide the employee with the following documents:

e Work Certificate (https://www.service-public.gouv.fr/particuliers/vosdroits/F87?lang=en)

e Attestation France Travail (formerly Péle emploi) (https://www.service-public.gouv.fr/particuliers/vosdroits/F2867?lang=en)

Receipt for balance of any account (https://www.service-public.gouv.fr/particuliers/vosdroits/F86?lang=en) .

Please note
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When anwage savings (https://www.service-public.gouv.fr/particuliers/vosdroits/N517?lang=en) is set up in the company, the
employer provides the employee, at the end of the employment contract, with a summary statement of the sums saved.

Who can help me?

Find who can answer your questions in your region

Telephone administrative information - Allo Public Service

@For more information on this topic, you can contact All6 Service Public.
Attention: the service does not have access to users' personal files and cannot therefore provide information on their status.

He does not respond questions relating to unemployment compensation and representations to France Labor (formerly P6le
emploi), the officials or contractual of the fpublic service, the amount or payment of contributions social, wage or
management.

(O Lundi : de 08h30 2 17h30
Mardi : de 08h30 a 12h15
Mercredi : de 08h30 a 12h15
Jeudi : de 08h30 a 17h30
Vendredi : de 13h00 a 16h15

@ Service free

@The informants who answer you belong to the ministry responsible for labor.

Statute and miscellaneous references
Labor Code: Articles L1234-1 to L1234-8 (https://www.legifrance.gouv.fr/codes/id/LEGIARTIO00006901118/?lang=en)

Notice and compensation for notice

Labor Code: Articles L1234-9 to L1234-11 (https://www.legifrance.gouv.fr/codes/id/LEGIARTIO00035644154/?lang=en)

Redundancy payments
Labor Code: Article L1234-19 (https://www.legifrance.gouv.fr/codes/id/LEGISCTAO00006195628?lang=en)

Delivery of the work certificate

Labor Code: Article L1234-20 (https://www.legifrance.gouv.fr/codes/id/LEGISCTAO00006195629?lang=en)
Remittance of the balance of any account

Labor Code: Article L3141-28 (https://www.legifrance.gouv.fr/codes/article Ic/LEGIARTI000033020681?lang=en)
Compensatory leave with pay

Labor Code: Articles R1234-9 to R1234-12 (https://www.legifrance.gouv.fr/codes/id/LEGISCTA000018537548?lang=en)

Presentation of the attestation France Travail (formerly P6le emploi)

FAQ

Can an employee keep the supplementary health (mutual) employer at the end of his contract?
(https://www.service-public.gouv.fr/particuliers/vosdroits/F20744?lang=en)

How are employees chosen during an economic dismissal?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2831?lang=en),

Does a European national employed in France have the same rights as a French employee?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F36444?lang=en),
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