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If you are a civil servant or contractor DTA and you change employer administration, the conditions under which
you can benefit from your annual leave vary according to your status.

This page has been automatically translated. Please refer to the page in French if needed.

Public servant
The conditions under which you can benefit from your annual leave vary depending on whether you change employer administration

during the year or to 1er January of the year.

During the year

In the public service, vacation leave entitlements are calculated as 1er January to December 31.

Thus, if you change administration during the year, you can take your leave either in your old or your new administration. This applies

if you change administration by mutation (https://www.service-public.gouv.fr/particuliers/vosdroits/F459?lang=en) , detachment

(https://www.service-public.gouv.fr/particuliers/vosdroits/F543?lang=en) , making available

(https://www.service-public.gouv.fr/particuliers/vosdroits/F551?lang=en)  or direct integration

(https://www.service-public.gouv.fr/particuliers/vosdroits/F11683?lang=en) .

However, it is customary for a public servant leaving an employer administration to take all the leave to which he is entitled

according to his length of service in that administration.

Annual leave entitlements are equal to 5 times the number of days worked per week, i.e. 25 working days per year (5 weeks) for an

agent working full time 5 days per week.

For example, if you change administration to 1er but without having taken any leave in your previous administration, you keep your

25 days of leave and you can take it in your new administration.

However, according to usual practice, leave entitlements are generally distributed between the two administrations in proportion to

the time spent in each of them, namely:

8 days in your previous administration (25 days / 12 months x 4 months)

17 days in your new administration (25 days / 12 months x 8 months).

Some jurisdictions grant additional days off. The additional leave is calculated based on the length of service completed.

For example, if your former administration grants 12 additional days of leave per year and the new administration grants 18 days, you

are entitled, in your former administration, to 4 additional days of leave to be paid before your departure (12 days / 12 months x 4

months). And, in your new administration, you are entitled to 12 additional days off (18 days / 12 months x 8 months).

If the 2 administrations agree, you can keep, in your new administration, all or part of the leave not taken in your former

administration.

Please note

It is recommended that you pay your RTT days in your previous administration before your departure date.

On 1 January of the year
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Decree No. 84-972 of 26 October 1984 on annual leave in the EPF

(https://www.legifrance.gouv.fr/loda/id/LEGITEXT000006064656/?lang=en)

Decree No. 85-1250 of November 26, 1985 relating to annual leave in the FPT

(https://www.legifrance.gouv.fr/loda/id/LEGITEXT000006064760/?lang=en)

Decree No. 2002-8 of January 4, 2002 on annual leave in the FPH

(https://www.legifrance.gouv.fr/loda/id/JORFTEXT000000398297/?lang=en)

FAQ

Does a public official lose annual leave not taken because of illness?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F12392?lang=en)

Time Savings Accounts (TSAs) in the State Public Service (SPS)

(https://www.service-public.gouv.fr/particuliers/vosdroits/F585?lang=en)

Service-Public.fr

Time Savings Accounts (TSAs) in the Territorial Public Service (TPF)

(https://www.service-public.gouv.fr/particuliers/vosdroits/F10252?lang=en)

Service-Public.fr

Hospital Public Service Time Savings Account (HSP) (https://www.service-public.gouv.fr/particuliers/vosdroits/F587?lang=en)

Service-Public.fr

Statute and miscellaneous references

Additional topics

Vacation leave not taken as of December 31 is forfeited unless it is paid into a time savings account (CET).

However, leave not taken due to prolonged absence due to health reasons is automatically postponed to certain conditions

(https://www.service-public.gouv.fr/particuliers/vosdroits/F12392?lang=en) .

Please note

It is recommended that you pay your RTT days in your previous administration before your departure date.

Contractual
If you are a contractor in DTA, you can change employer administration as part of a mobility leave

(https://www.service-public.gouv.fr/particuliers/vosdroits/F13117?lang=en) .

Mobility leave is unpaid leave during which you do not earn

You must pay your annual leave before your furlough.
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