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3-day leave for the birth or arrival of a child for adoption in
the private sector
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Additional Birth Leave

An additional birth leave is created by the Social Security Financing Act for 2026 from 1¢" January 2026. He is added maternity,
paternity and childcare leave and adoption leave. Each parent will be able to take the leave simultaneously or alternately with the
other. The duration of the leave is, at the parent's choice, 1 month or 2 months.

Some application decrees must specify the conditions for granting and compensating supplementary birth leave: it shall not not
possible to benefit from that leave for the moment.

This page will be updated as soon as these texts are published.

Can you benefit from days off on the occasion of the birth of your child or the arrival of a child for adoption? We present you the
information you need to know about this leave (duration, conditions of use, remuneration during the leave period, in particular).

Birth leave for your child

Who can benefit from birth leave?

You benefit from birth leave as an employee (in DTA or in FIXED-TERM CONTRACT, full-time or part-time) for every birth in your
household. T T

You benefit from birth leave without seniority condition in your company.
You must work in France.

No nationality or birth condition in France of the child is imposed.

Please note

The mother of the child is not entitled to it, because this birth leave does not combine with the maternity leave
(https://www.service-public.gouv.fr/particuliers/vosdroits/F2265?lang=en) .

How long is the birth leave?

The duration of the leave shall be 3 working days for each birth at home.

The duration may be higher if it is provided for by treaty provisions.

Please note

In the case of multiple births, the duration of the leave shall be 3 working days unless provided for in the Convention.

Are you obliged to take birth leave?


https://www.service-public.gouv.fr/particuliers/vosdroits/F2265?lang=en
https://www.service-public.gouv.fr/particuliers/vosdroits/F2265?lang=en
https://www.service-public.gouv.fr/particuliers/vosdroits/F2265?lang=en
https://www.service-public.gouv.fr/particuliers/vosdroits/F2265?lang=en

Yes, you must take mandatory birth leave.

You cannot therefore work during the period of the birth leave.

What proof should be given to your employer to benefit from birth leave? ~

To prove your entitlement to birth leave, you must provide your employer with a copy of the birth certificate
(https://www.service-public.gouv.fr/particuliers/vosdroits/F1427?lang=en) of your child.

Can your employer refuse your request for birth leave? ~

No, your employer is obliged to grant you birth leave.

In case of refusal by your employer, you can labor court (CPH)
(https://www.service-public.gouv.fr/particuliers/vosdroits/F2360?lang=en) .

Reminder

For the duration of your birth leave, your employer cannot make you work.

Can your employer dismiss you during your birth leave? ~
During your birth leave, your employer cannot dismiss you.

Your employer also cannot dismiss you during the 10 weeks following the birth of your child.

However, your employer may terminate your contract in the event of gross negligence or inability to maintain your contract for any

reason other than your birth leave.

When can you take your birth leave? 2

Your leave begins, according to your choice, on the day of your child's birth, or on 1" business day following the day of birth.

Please note

If the birth of the child occurs while you have taken paid leave or leave for family events, the employment ban begins at the end of
that period of leave.

Do you have to take paternity and foster leave after the birth leave? ~

Yes, you must take the paternity and childcare leave (https://www.service-public.gouv.fr/particuliers/vosdroits/F3156?lang=en) after
your birth leave.

Please note

A period mandatory 4 days calendars paternity and foster care leave must be taken immediately after the birth leave.

How are you paid during your birth leave? ~

Birth leave days are paid normally, as if they had been worked.

They are treated as actual working time for determining the length of paid annual leave and taking into account your seniority in the
company.

Leave for the arrival of a child for adoption
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Who is entitled to leave for the arrival of a child for adoption? ~

You benefit from days off as an employee (in DTA or in FIXED-TERM CONTRACTfull-time or part-time) for the arrival in your home of
achild placed for adoption. 7

You benefit from birth leave without seniority condition in your company.

You must work in France.

No nationality or birth condition in France of the child is imposed.

How long is the leave for the arrival of a child for adoption? ~

The duration of the leave shall be 3 days workable for the arrival at the home of a child placed for adoption.

The duration may be higher if it is provided for by treaty provisions.

Are you required to take leave for the arrival of a child for adoption? ~

Yes, you must take mandatory leave for the arrival of a child for adoption.

You cannot therefore work during the leave period for the arrival of a child for adoption.

Whatljustifica,tion should be g)iven to the employer to receive leave for the

arrival of a child for adoption A
To take the leave, you must give your employer a attestation of the organization that entrusts you with the child.

The certificate must mention the arrival date of the child in your home.

Can your employer deny you leave for the arrival of a child for adoption? ~

No, your employer is obliged to grant you leave for the arrival of a child for adoption.

In case of refusal by your employer, you can labor court (CPH)
(https://www.service-public.gouv.fr/particuliers/vosdroits/F2360?lang=en) .

Reminder

For the duration of your leave for the arrival of a child for adoption, your employer cannot make you work.

Can your employer dismiss you during your leave for the arrival of a child for
adoption?

During your leave for the arrival of a child for adoption, your employer cannot dismiss you.
Your employer also cannot dismiss you during the 10 weeks following the birth of your child.

However, your employer may terminate your contract in the event of gross negligence or inability to maintain your contract for any
reason other than your leave for the arrival of a child for adoption.

When can you take your leave for the arrival of a child for adoption? ~
Your leave for the arrival of a child for adoption begins in principle on the date of arrival of the child in your home.

However, it can begin, according to your choice :
e Either 7 days prior to arrival planned for the child in your home. Example: the child arrives at your home on Monday, September

11, 2023, your leave can begin on Monday, September 4, 2023

e Let's say 1°" day workable that follows the child's arrival in your home. Example: the child arrives in your home on Monday,
September 11, 2023, your leave may begin the next day, Tuesday, September 12, 2023

Please note
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Leave for the arrival of a child for adoption must be taken no later than 8 months after the child's date of arrival in your home.

Please note

If the arrival of the child for adoption occurs when you have taken paid leave or leave for family events, the employment ban
begins at the end of that period of leave.

Can you take adoption leave after your leave for the arrival of a child for
adoption?

Yes, you can take a adoption leave (https://www.service-public.gouv.fr/particuliers/vosdroits/F2268?lang=en) after your leave for the
arrival of a child for adoption.

A

How are you paid during your leave for the arrival of a child placed for
adoption:

Birth leave days are paid normally, as if they had been worked.

They are treated as actual working time for determining the length of paid annual leave and taking into account your seniority in the
company.

Who can help me?

Find who can answer your questions in your region

Administrative information by phone - All6 Service Public

@For more information on this subject, you can contact All6 Service Public.

Attention: the service does not have access to users' personal files and therefore cannot provide information on their
progress.

He does not respond questions on unemployment compensation and approaches to the France Labor (formerly Pole
emploi), the public servants or contract workers of the fcivil service, the amount or payment of contributions social, wage or
employer.

(O Lundi: de 08h30 2 17h30
Mardi : de 08h30 a 12h15
Mercredi : de 08h30 a 12h15
Jeudi : de 08h30 a 17h30
Vendredi : de 13h00 a 16h15

@ Service Free

@The informants who answer you belong to the ministry in charge of labor.

Statute and miscellaneous references
Labor Code: Articles L3142-1 to L3142-3 (https://www.legifrance.gouv.fr/codes/id/LEGISCTA000033002888?lang=en)

Beneficiaries, remuneration, formalities (public policy provisions)
Labor Code: Articles R1225-9 to D1225-11-1

(https://www.legifrance.gouv.fr/codes/section Ic/LEGITEXT000006072050/LEGISCTA000018482946?lang=en)
Adoption leave

Labor Code: Articles R3142-1 to D3142-1-3

(https://www.legifrance.gouv.fr/codes/section Ic/LEGITEXTO00006072050/LEGISCTA000018486804?lang=en)
Adoption leave (public policy)

Labor Code: Article L3142-4 (https://www.legifrance.gouv.fr/codes/id/LEGISCTA000033002890?lang=en)
Length of leave (scope of collective bargaining)

Labor Code: Article L3142-5 (https://www.legifrance.gouv.fr/codes/id/LEGISCTA000033002892?lang=en)
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Length of leave (supplementary provisions)

FAQ

Is it possible to take paternity and foster leave following a birth leave?
(https://www.service-public.gouv.fr/particuliers/vosdroits/F12647?lang=en)

Does a young employed father have protection against dismissal?
(https://www.service-public.gouv.fr/particuliers/vosdroits/F32292?lang=en)

Does a European national employed in France have the same rights as a French employee?
(https://www.service-public.gouv.fr/particuliers/vosdroits/F36444?lang=en),
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