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A clause of dedit-training is a clause included in the employment contract where the employee undertakes to
reimburse the training costs if he resigns before a certain deadline. The clause therefore governs the period
following the training. What conditions must be met for this clause to be valid? We present the regulations to
know.

This page has been automatically translated. Please refer to the page in French if needed.

What does the training waiver clause provide?

The non-training clause is a clause included in the employment contract that provides:

The financing by the employer of training for its employee

The employee's commitment, in return, to remain in the company for a minimum period.

If this commitment is not respected, the employee reimburses all or part of the training costs based on the actual cost of the

training to the employer.

FYI  

The de-training clause can be inserted into the employment contract at the time of hiring, but also during the execution of the

employment contract via a endorsement.

For which contracts is the de-training clause excluded?

The de-training clause cannot be inserted into a professionalization contract

(https://www.service-public.gouv.fr/particuliers/vosdroits/F15478?lang=en) .

(https://www.service-public.gouv.fr/particuliers/vosdroits/F15478?lang=en)

The same applies to theendorsement the employment contract providing for the conversion or promotion through work-study

programs (Pro-A) (https://www.service-public.gouv.fr/particuliers/vosdroits/F13516?lang=en) .

What are the conditions of validity of the de-training clause?

For the clause to be valid, several conditions must be met:

Funding for training is exclusively payable by the employer and greater than the expenses imposed by law or collective agreement

This written clause is signed before training

This clause must mention at least the date, nature and duration of the training as well as the cost real and not a lump sum for the

employer

The amount of the reimbursement is proportional to the costs actually incurred by the employer

The clause is limited in time (between 2 and 5 years depending on the duration and cost of the training) and in its amount so as

not to deprive the employee of his ability to resign

The amount and terms of reimbursement to be paid by the employee are indicated.

Warning  

Some treaty provisions (https://www.service-public.gouv.fr/particuliers/vosdroits/F2395?lang=en)  may provide for specific

arrangements.
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Who can help me?

Find who can answer your questions in your region

Labor Code: Article L6325-15 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000006904267/?lang=en)

Professionalization contract not concerned by the de-training clause

Labor Code: Article D.6324-1 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000041729797/?lang=en)

Prohibition of the non-training clause in an amendment to the contract providing for Pro-A

FAQ

In which cases can the de-training clause be implemented?

The clause is implemented if the breach of the employment contract responds to 2 following conditions:

It is initiated by the employee (example: resignation)

It is not due to the employer.

FYI  

A broken contract at the employee's initiative during the trial period does not deprive the employer of its right to apply this clause.

Thus, the clause is not applicable in the event of a breach at the initiative of the employer even in the event of dismissal for gross

negligence of the employee.

The clause is therefore not applicable if the breach of contract is due to the employer (example: resignation of an employee due to

unpaid wages).

Learn more about the clause of deduction in case of conventional rupture

The judge considers that the detraining clause cannot apply in the event of conventional rupture

(https://www.service-public.gouv.fr/particuliers/vosdroits/F19030?lang=en)  even if it was the employee who took the initiative to

request this break-up.

Indeed, the conventional rupture occurs by mutual agreement.

Can the deductible training clause provide for the reimbursement of salaries?

No. The clause cannot provide for the reimbursement by the employee of wages received during the training.

If the clause is implemented, the employee reimburses the training costs and not salaries.

Can de-training and non-competition clauses coexist in an employment
contract?
Yes. One non-compete clause (https://www.service-public.gouv.fr/particuliers/vosdroits/F1910?lang=en)  may be provided for with a

de-training clause in a contract.

Can the employer waive the de-training clause?

Yes. The employer may waive the application of this clause.

FYI  

The formula ‘ free from any commitment ” inscribed on the work certificate

(https://www.service-public.gouv.fr/particuliers/vosdroits/F87?lang=en)  is not sufficient to prove on its own the employer's waiver

of the application of a non-training clause.
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What are the different training schemes for private sector employees?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F31878?lang=en)

Can an employer oppose the employee's request for training?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F14039?lang=en)
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