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What information can an employer ask a candidate for during the job interview? What are the methods and
techniques of recruitment assistance that can be used by an employer? We're presenting the regulations.

This page has been automatically translated. Please refer to the page in French if needed.

What information can an employer ask a candidate for before they are hired?

The information requested from the applicant is used only for assess his/her ability to perform the proposed job or its professional

skills.

This information may be requested in writing (employment questionnaire) as orally (job interview).

They must have a direct and necessary link with the proposed employment or with the assessment of his abilities.

Thus, the employer must not ask questions about the individual situation of the candidate concerning his state of health, his family

situation, his membership of a union, his sex life, his housing, his leisure activities.

The employer may ask the applicant, for example, whether he has a driving license as soon as the job requires it.

The candidate must respond in good faith to these requests for information.

Warning  

The candidate recruited on the basis of false information he has given may be dismissed for simple fault

(https://www.service-public.gouv.fr/particuliers/vosdroits/F1137?lang=en)  (or even serious misconduct, if this information was

decisive in his recruitment).

What information can an employer not ask an applicant before hiring him?

The choice of the recruited candidate is freely chosen by the employer.

However, it is prohibited to refuse to recruit a candidate on discriminatory grounds, that is to say justified by one of the following

criteria:

Origin

Sex

Family status

Pregnancy

Physical Appearance

Special vulnerabilities linked to the economic situation

Name

Place of residence

Health status

Loss of autonomy

Disability

Genetic characteristics

Morals

Sexual orientation

Gender identity
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FAQ

Can the employer inquire about the employee's driving license?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F31235?lang=en)

What is a professional trial? (https://www.service-public.gouv.fr/particuliers/vosdroits/F309?lang=en)

Does a European national employed in France have the same rights as a French employee?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F36444?lang=en)

Age

Political opinions

Trade union activities

Whistleblower quality

Facilitator of whistleblower (https://www.service-public.gouv.fr/particuliers/vosdroits/F32031?lang=en)  or persons connected with

a whistleblower

Spoken language (ability to speak in a language other than French)

Ethnicity

Nation

Alleged breed

Religion 

Please note

Any candidate rejected on these discriminatory grounds may to refer the matter to the labor council

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2360?lang=en)  to claim damages for the damage suffered.

What methods and techniques can the employer use to assist recruitment?

During the recruitment procedure, the employer does not have complete freedom in the use of the methods and techniques used to

assist recruitment.

These methods and techniques for assisting in the recruitment or evaluation of candidates must be relevant to the purpose pursued.

The use of astrology, graphology or numerology in particular is prohibited, unless there are relevant justifications.

Reminder

The candidate has protection during the recruitment process, including privacy.

The methods and techniques used to assist recruitment shall be made known to the applicant and to the Social and Economic

Committee (ESC) (https://www.service-public.gouv.fr/particuliers/vosdroits/F34474?lang=en)  if there is one in the company.

Please note

The results obtained must remain confidential. They are communicated to the candidate.

Statute and miscellaneous references

Labor Code: Articles L1221-6 to L1221-9

(https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006189415?lang=en)

Information requested from the applicant and authorized methods and techniques

Labor Code: Article L1132-1 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000042026716?lang=en)

Selection of the recruited candidate: prohibited discrimination

Additional topics

Discrimination at work (https://www.service-public.gouv.fr/particuliers/vosdroits/F1642?lang=en)
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