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When hiring a new employee, the employer must, in principle, organize a recruitment visit to the occupational health service. This

visit, called information and prevention visit (Vip), must take place within 3 months of hiring.

However, an employee may be exempted from performing a vip.

The conditions for this exemption vary depending on whether the employee is employed by a temporary company of work

(temporary) or not.

This page has been automatically translated. Please refer to the page in French if needed.

General case
The conditions for waiving the vip differ according to the situation of the employee in the company.

General case

Where the employee has received a vip in the 5 years prior to his employment, the organization of a new vip is not required since the

3 conditions the following are combined:

Occupation by the employee of identical use with equivalent exposure risks

Detention by healthcare professional of the last follow-up certificate or last suitability assessment

No notice of unfitness or individual measures of accommodation, adaptation or alteration of the post or working time issued by

the occupational doctor in the last five years.

Employee recognized as disabled, disabled, night worker or designated by the
occupational doctor

Where the employee has received a vip in the 3 years prior to his employment, the organization of a new vip is not required since the

3 conditions the following are combined:

Occupation by the employee of identical use with equivalent exposure risks

Detention by healthcare professional of the last follow-up certificate or last suitability assessment

No notice of unfitness or individual measures of accommodation, adaptation or alteration of the post or working time issued by

the occupational doctor in the last three years.

FYI  

Regardless of the Vi, the employee, at his or her request or that of the employer, receives an examination by the occupational

physician.

Temporary employee
Before a new mission, the organization of a new Vip is not required when the following 3 conditions are met:

The health personnel has taken cognizance of a follow-up certificate issued for the same job in the 2 years prior to hiring.

The worker is called upon to occupy a identical use with equivalent exposure risks.

During the Last 2 years, the occupational physician did not issue notice of unfitness or individual adjustment, alteration or

alteration of the position or working time.

FYI  



Who can help me?

Find who can answer your questions in your region

Telephone administrative information - Allo Public Service

For more information on this topic, you can contact Allô Service Public.

Attention: the service does not have access to users' personal files and cannot therefore provide information on their status.

He does not respond questions relating to unemployment compensation and representations to France Labor (formerly Pôle

emploi), the officials or contractual of the fpublic service, the amount or payment of contributions social, wage or

management.

Lundi : de 08h30 à 17h30

Mardi : de 08h30 à 12h15

Mercredi : de 08h30 à 12h15

Jeudi : de 08h30 à 17h30

Vendredi : de 13h00 à 16h15

Service free

The informants who answer you belong to the ministry responsible for labor.

Labor Code: Article R4624-34 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000033769125?lang=en)

Visits at the request of the employer, the worker or the occupational doctor

Labor Code: Article R4624-15 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000033769066?lang=en)

General case of exemption Vip

Labor Code: Article R4624-17 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000033769059?lang=en)

Individual monitoring of the worker's state of health

Labor Code: Article R4625-11 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000033769158?lang=en)

Individual monitoring of the health status of temporary workers

Rural and Maritime Fisheries Code: Article R717-14-1 (https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000035491968?lang=en)

Exemption case Agricultural employee vip

FAQ

Occupational medicine: what is the information and prevention visit (PVI)?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F34061?lang=en)

Is a temporary worker followed by occupational medicine?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2338?lang=en)

Is a seasonal worker followed by occupational medicine?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F34084?lang=en)

Occupational medicine for a private sector employee (https://www.service-public.gouv.fr/particuliers/vosdroits/F2211?lang=en)

Service-Public.fr

Statute and miscellaneous references

Additional topics

Regardless of the Vi, the employee, at his or her request or that of the employer, receives an examination by the occupational

physician.
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