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An employment contract between an individual employer and a homeworker is, in principle, a written contract.
The normal form of the employment contract is a DTA. When the employee is reported through the Cesu, the
contract may be oral. In which case is the written contract mandatory? What information must be included in the
written contract? What are the rules related to the use of the Escu? The conclusion of a CSD is it possible? We are
taking stock of the regulations.

The rules concerning the home-based worker's employment contract differ according to whether it is a DTA or a CSD. In some cases,
they are also different when the employee is declared at the Cesu .

This page has been automatically translated. Please refer to the page in French if needed.

DTA

Should the home worker's employment contract be in writing?

Yes, the drafting of an employment contract written is obligatory. It shall be drawn up at the latest on the day on which the hiring
takes effect.

On what written medium is the contract written?

The contract can be written on any written medium (free paper, mail).

FYI  

The employment contract signed by the employer can be sent to the employee by email. In this case, the employee sends back an
acceptance e-mail acknowledging his clear agreement and not equivocal.

How many copies of the contract of employment are to be drawn up?

The employment contract and any amendments thereto shall be drawn up in 2 copies.

They are dated, signed, and initialed by the employer and the employee.

Each party shall keep one copy of the contract of employment and any amendments thereto.

What are the mandatory details of the employee's employment contract at
home?
The employment contract duty specify the following:

Identity and address of the parties

Employer identification number (if the number is not yet known at the time of the conclusion of the employment contract, it shall
be communicated by the individual employer to the employee as soon as possible)

Employee social security number

Hire Date

Employee's vehicle insurance (only if the personal vehicle is used for business purposes)

Employment occupied

Duration of the trial period (https://www.service-public.gouv.fr/particuliers/vosdroits/F37731?lang=en)

Possibility of renewing the trial period
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Hours of work

Workplace

Remuneration including hourly salary and monthly salary payment date

Allowances and benefits (accommodation, meals for example)

Public holidays worked

Weekly rest

Paid Leave

Nature of employment of the employee

Absences of the individual employer

Hours of responsible day presence

Hours of presence at night

FYI  

The employment contract with a young worker aged between 16 and 18 is signed by the latter if he has written authorization of
sound legal representative. This condition does not apply to emancipated minors

(https://www.service-public.gouv.fr/particuliers/vosdroits/F1194?lang=en) .

Can a letter of commitment replace the home worker's written employment
contract?
A letter of commitment may replace the written contract of employment provided that it contains all the mandatory details of the
contract of employment.

She's signed by the employer and the employee. Each in keeps 1 copy.

Should changes to the home worker's employment contract result in the
drafting of a new letter?
Yes, all amendment of the contract of employment (https://www.service-public.gouv.fr/particuliers/vosdroits/F34998?lang=en)  must

result in the writing of a new written document called agreeable.

Changes to the employment contract may be rejected. The contract shall then either be maintained without modification or
terminated under the conditions of dismissal of the employee at home

(https://www.service-public.gouv.fr/particuliers/vosdroits/F1745?lang=en) .

What information should a shared custody contract contain?

Shared custody is a mode of custody that consists of to keep children from 2 families in the home of one and/or the other family.

It must be defined in employment contracts. Indeed, each individual employer must establish individually a written contract of
employment with the employee.

Individual employers must provide, in each employment contract, one identical clause specifying the relationship with the other
individual employer.

Who to contact in the event of a dispute between the individual employer
and the employee at home?
Disputes shall fall within the jurisdiction of the prud'homme council

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2360?lang=en)  the place of residence of the individual employer.

Who shall I contact

CSD

In which case can an individual employer hire an employee on a fixed-term
contract?
Use of the CSD is permitted in the same conditions (https://www.service-public.gouv.fr/particuliers/vosdroits/F34?lang=en)  only for
any employee. This recourse is exceptional and the CDD is concluded for a specific and temporary task (for example, the
replacement of an absent employee).

The contract may be for a fixed or uncertain period. In this case, it must then have a minimum duration.

For example, the contract may state that the contract will end when the employee is returned.
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Should the home worker's employment contract be in writing?

Yes, writing a written contract of employment is mandatory. It shall be drawn up at the latest on the day on which the hiring takes
effect.

What are the mandatory details of the employee's employment contract at
home?
The employment contract duty specify the following:

Identity and address of the parties

Employer identification number (if the number is not yet known at the time of the conclusion of the employment contract, it shall
be communicated by the individual employer to the employee as soon as possible)

Employee social security number

Hire Date

Employee vehicle insurance

Employment occupied

Duration of the trial period (https://www.service-public.gouv.fr/particuliers/vosdroits/F37731?lang=en)

Hours of work

Workplace

Remuneration including hourly salary and monthly salary payment date

Allowances and benefits

Public holidays worked

Weekly rest

Paid Leave

Nature of employment of the employee

Absences of the individual employer

Precise grounds for recourse to the CSD

Name and qualification of the person being replaced if it is a replacement

Contract start and end date, and possibly renewal possibility or minimum duration in case of fixed-term contracts concluded for
an uncertain duration

Designation of position

Duration of trial period, if any

Salary

Working hours

Applicable Collective Agreement

Hours of responsible presence day time

Hours of presence at night

FYI  

The employment contract with a young worker aged between 16 and 18 is signed by the latter if he has written authorization of
sound legal representative. This condition does not apply to emancipated minors

(https://www.service-public.gouv.fr/particuliers/vosdroits/F1194?lang=en) .

Can a letter of commitment replace the home worker's written employment
contract?
A letter of commitment may replace the written contract of employment provided that it contains all the mandatory details of the
contract of employment.

It is signed by the employer and the employee. Each one keeps 1 copy.

Should changes to the home worker's employment contract result in the
drafting of a new letter?
Yes, any amendment to the employment contract must give rise to the drafting of a new document called agreeable.

Changes to the employment contract may be rejected by the employee. The contract is then maintained without modification.
However, if the employer and the employee agree, they may agree to a breach of contract.

FYI  
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Who can help me?

Find who can answer your questions in your region

● To obtain information on labor law (e.g. form and performance of the contract).

For more information on this topic, you can contact Allô Service Public.

Attention: the service does not have access to users' personal files and cannot therefore provide information on their status.

He does not respond questions relating to unemployment compensation and representations to France Labor (formerly Pôle
emploi), the officials or contractual of the fpublic service, the amount or payment of contributions social, wage or management.

Lundi : de 08h30 à 17h30

Mardi : de 08h30 à 12h15

Mercredi : de 08h30 à 12h15

Jeudi : de 08h30 à 17h30

Vendredi : de 13h00 à 16h15

Telephone administrative information - Allo Public Service

The refusal of an employee to amend the employment contract is not a reason for early termination of the CDD.

What information should a shared custody contract contain?

Shared custody is a mode of custody that consists of to keep children from 2 families in the home of one and/or the other family.

It must be defined in employment contracts. Indeed, each individual employer must establish individually a written contract of
employment with the employee.

Individual employers must provide, in each employment contract, one identical clause specifying the relationship with the other
individual employer.

Who to contact in the event of a dispute between the individual employer
and the employee at home?
Disputes shall fall within the jurisdiction of the prud'homme council

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2360?lang=en)  the place of residence of the individual employer.

Who shall I contact

Cesu

Is the employment contract compulsory if the employee is declared in Cesu?

Yes, the employment contract is compulsory. There are, however, exceptions to this obligation.

In the case of a declaration to the Cesu, the contract may be oral only if the employee is not working not more than 3 hours per

week during a 4-week reference period.

The parties must, however, comply with the obligations relating to the performance and termination of the contract of employment.

To avoid any dispute, a written contract of employment remains advisable. In this case, the contract must contain all the mandatory
particulars.

Who to contact in the event of a dispute between the individual employer
and the employee at home?
Disputes shall fall within the jurisdiction of the prud'homme council

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2360?lang=en)  the place of residence of the individual employer.

Who shall I contact
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Service free

The informants who answer you belong to the ministry responsible for labor.

● For information on the Eesu

To find out if you are an individual employer using the Cesu or an employee declared with the Cesu device

By telephone

0 806 802 378 - (Free service + Variable call price depending on the telephone operator).

Monday to Friday from 9am to 5pm

In Martinique and Guadeloupe: until 11am

In French Guiana: until 12pm

In Reunion: from 11am to 7pm

From the foreigner: 00 33 806 802 378 (Toll free service + variable call price depending on the telephone operator).

By email

Access to contact form (https://www.cesu.urssaf.fr/cesweb/mail.jsp)

By mail

Urssaf service Cesu

63 de la Montat Street

42 961 Saint-Étienne cedex 9

Labor Code: Articles L1271-1

(https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006189478/2024-06-26/?lang=en)

Definition and implementation of CESU (L1271-1 to L1271-3), remuneration (L1271-4 and L1271-6)

Labor Code: Articles L7221-1 to L7221-2 (https://www.legifrance.gouv.fr/codes/id/LEGIARTI000033024714?lang=en)

General provisions applicable to an employee employed by an individual

National Collective Agreement of Individual Employers and Homework of March 15, 2021

(https://www.legifrance.gouv.fr/conv_coll/id/KALITEXT000043941642?lang=en)

Articles 40 et seq. Articles 127 et seq.

Home-based employee's model employment contract (CDI)

(https://www.service-public.gouv.fr/particuliers/vosdroits/R48531?lang=en)

Document template

Home-based worker's model employment contract (CDD) (https://www.service-public.gouv.fr/particuliers/vosdroits/R66338?lang=en)

Document template

Employee Individual: Homeworker’s probationary period (https://www.service-public.gouv.fr/particuliers/vosdroits/F37731?lang=en)

Service-Public.fr

Official website of the individual employer and employee

(https://www.urssaf.fr/accueil/particulier/particulier-employeur.html?lang=en)

Urssaf Caisse nationale (formerly Acoss)

Personal Services Site (https://www.servicesalapersonne.gouv.fr/?lang=en)

Ministry of Finance

Urssaf service Cesu

Statute and miscellaneous references

Online services and forms

Additional topics
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