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An employee may be granted leave for personal reasons, but subject to conditions. That leave is said unpaid. We
present you with the information you need to know.

This page has been automatically translated. Please refer to the page in French if needed.

What is unpaid leave?

The employee may take leave for personal reasons (for example, to care for children or to travel) or for work reasons (for example, to

set up a company).

This leave is called leave unpaid.

Please note

Unpaid leave must be differentiated from sabbatical leave

(https://www.service-public.gouv.fr/particuliers/vosdroits/F2381?lang=en) .

How can an employee request unpaid leave?

Unpaid leave is not provided for in legislation.

The employee must ask his employer to be able to benefit from this leave.

There is no formality for requesting leave without pay. The Labor Code does not specify a template for sending requests for unpaid

leave. However, it is best to write a written request for the attention of the employer. The written form will serve as evidence in case

of dispute (letter withRAR or mail, for example).

The application may include all of the following conditions:

Estimated start and end dates of unpaid leave

Possibility of renewing the initial leave without pay

Conditions for returning to the company at the end of unpaid leave

There is no advance notice period between the date of application to the employer for unpaid leave and the actual date of

departure on leave.

The employee is not obliged to inform the employer of the reason for the request for unpaid leave.

Please note

There is no regulated minimum or maximum duration of unpaid leave. The employee agrees with the employer on the duration of

the leave if the leave has been accepted.

Can the employer refuse to grant leave without pay?

Yes, the employer is not obliged to grant leave without pay.

The employer does not have to justify the reason for his refusal.

https://www.service-public.gouv.fr/particuliers/vosdroits/F2381?lang=en
https://www.service-public.gouv.fr/particuliers/vosdroits/F2381?lang=en
https://www.service-public.gouv.fr/particuliers/vosdroits/F2381?lang=en
https://www.service-public.gouv.fr/particuliers/vosdroits/F2381?lang=en


Who can help me?

Find who can answer your questions in your region

Telephone administrative information - Allo Public Service

For more information on this topic, you can contact Allô Service Public.

Attention: the service does not have access to users' personal files and cannot therefore provide information on their status.

He does not respond questions relating to unemployment compensation and representations to France Labor (formerly Pôle

emploi), the officials or contractual of the fpublic service, the amount or payment of contributions social, wage or

management.

Lundi : de 08h30 à 17h30

However, if the collective agreement or a collective company agreement provides for leave without pay, and the employer must

comply with those provisions.

In the absence of treaty provisions, the agreement of the employer shall be necessary.

Reminder

The employee must obtain the agreement of his employer to take leave in pay. In the event of an unjustified absence, the

employee may be dismissed for gross negligence (https://www.service-public.gouv.fr/particuliers/vosdroits/F1137?lang=en) .

Is unpaid leave paid?

No, leave without pay is not paid.

The employee does not receive any salary during the entire period of unpaid leave.

What happens to the employee during the unpaid leave?

The employment contract is suspended (https://www.service-public.gouv.fr/particuliers/vosdroits/F21050?lang=en)  during unpaid

leave.

The employee is free to devote his unpaid leave time to the activities of his choice (personal or professional activities, possibly for

another employer, except non-compete clause (https://www.service-public.gouv.fr/particuliers/vosdroits/F1910?lang=en) ).

Please note

In the event of sickness during unpaid leave, the employee may not receive anyIJJ Social Security. In the event of difficulties in

obtaining medical care, the employee may request to be accompanied by the social service of the CPAM (or the MSA if it is

dependent on the agricultural system).

Reminder

During unpaid leave, the employee is not paid by his employer. However, leave without pay may be paid under the Time Savings

Account (TSA) (https://www.service-public.gouv.fr/particuliers/vosdroits/F1907?lang=en) , subject to conditions.

What happens to the employee at the end of the unpaid leave?

At the end of the unpaid leave, the employee returns to his previous job (or a similar job with at least equal pay).

During unpaid leave, the employee cannot be dismissed.

However, the employer may terminate the contract in the event of gross negligence or the inability to maintain the contract for any

reason other than the departure on unpaid leave.
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Mardi : de 08h30 à 12h15

Mercredi : de 08h30 à 12h15

Jeudi : de 08h30 à 17h30

Vendredi : de 13h00 à 16h15

Service free

The informants who answer you belong to the ministry responsible for labor.

FAQ

What are the rights of the employee whose employment contract is suspended?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F21050?lang=en)

Does a European national employed in France have the same rights as a French employee?

(https://www.service-public.gouv.fr/particuliers/vosdroits/F36444?lang=en)
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